
 SENATE ACADEMIC PROGRAMS AND RESEARCH COMMITTEE (SAPRC)  

  

TERMS OF REFERENCE  

  

  

PURPOSE  

  

The purpose of the Senate Academic Programs and Research Committee (SAPRC) is to 

oversee academic program approvals (including modifications and termination), oversee 

quality assurance of academic programs, oversee quality assurance of academic and 

research Centres and Institutes, and develop and recommend policies concerning the 

ethical conduct of research and scholarly activity.  

Supporting Senate’s principles and values, SAPRC’s decisions must: (i) enhance the 

quality of the programs and research conducted at the university; (ii) support diversity as 

is required both by considerations of justice and to sustain rich and rigorous debate; (iii) 

advance the idea that human diversity provides essential elements of strength, resilience 

and innovation; (iv) promote the idea that inclusiveness must inform decisions at all 

levels; and (v) reflect and respect the diversity of human experiences and backgrounds. 

As such, SAPRC will rigorously adhere to these principles and values by applying equity 

(the practice of identifying and removing barriers) in all its deliberations and activities, 

to ensure an inclusive outcome. 

  

Equity diversity and inclusion (EDI) measures strive to reduce systemic barriers and 

biases experienced by historically and currently underrepresented and equity-deserving 

groups1. Differing views, ideas and approaches, and equitable and inclusive practices 

help promote academic program and research excellence. Engagement with that 

multiplicity of perspectives creates critical thinkers. 

 

Definitions  

1. Diversity is the condition of having a broad range of differences, represented in its 

people, perspectives, policies, programs and practice.  

 

2. Inclusion is an outcome where community members experience equal access to 

opportunities for education, employment, promotion and success in the Faculty and 

a sense of belonging and engagement in the life and work of the institution.  

 

3. Equity is a process that takes diversity and differences into account through fair 

and non-discriminatory approaches and practices, removing barriers2  to ensure 

inclusion. 

 

 
1 Equity-deserving Groups: female-identified individuals, individuals of Indigenous ancestry (and particularly Mi’kmaq 

individuals), racialized individuals (and particularly African Nova Scotian), person with (dis)abilities, and individuals who 
identify as 2SLGBTQIA+. 
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1.  Academic Program Approval,  Modification and Termination  




